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Dear [Immediate Supervisor/Board],
I am requesting approval to attend the 2026 California Employment Law Update (CELU26) on [Insert Date] in [Insert Location], with the option to participate virtually if needed.
CELU26 is California's premier employment law update program for HR professionals, business leaders, and compliance practitioners. The conference provides practical guidance on newly enacted legislation, emerging legal developments, wage and hour compliance, leave laws, workplace investigations, artificial intelligence in employment, employee relations, and other topics affecting California employers. Attendance will help our organization stay compliant, reduce legal risk, and prepare for employment law changes that may impact our workforce in 2027.
Why This Matters Now
California employment laws continue to evolve rapidly, creating new compliance requirements and potential liabilities for employers. CELU26 provides direct access to employment law experts, timely legislative updates, and practical recommendations that can help organizations proactively address legal changes before they become business challenges.
By attending CELU26, I will gain insights that can support our organization's compliance efforts, policy development, employee relations strategies, and risk management initiatives.
How Attendance Benefits Our Organization
· Stay current on California employment laws, regulations, and court decisions affecting our workplace
· Reduce organizational risk by identifying compliance requirements before they become liabilities
· Learn practical strategies for implementing new legal requirements efficiently and effectively
· Evaluate potential policy, handbook, and training updates needed for 2027
· Benchmark our HR and employment practices against other California employers
· Explore HR technology and service providers that may improve operational efficiency and compliance
· Build relationships with HR professionals and subject matter experts facing similar workforce challenges
Sessions I Plan to Attend
(Insert session titles and describe how each session supports current organizational goals, compliance initiatives, or workforce priorities.)
Example:
AI in Employment Decisions – Supports our responsible use of technology in recruiting and talent management.
California Legislative Update – Helps identify policy and compliance changes needed for 2027.
Wage and Hour Developments – Supports ongoing compliance and risk mitigation efforts.
Vendors and Solutions I Plan to Explore
(Insert vendor names and describe their relevance to organizational needs.)
Example:
HR technology platforms to improve efficiency and compliance
Learning and development providers
Benefits administration solutions
Employment law resources and services
Estimated Investment
Registration Fee: $XX.XX
The cost of attendance is modest compared to the potential financial and operational impact of employment law violations, compliance failures, litigation, or outdated workplace practices. The knowledge gained at CELU26 can help our organization proactively address legal developments and reduce future risk.
Knowledge Sharing and Follow-Up
Following the event, I will provide a summary of key takeaways and recommendations after the event. 
Thank you for your consideration. I appreciate your support for this professional development opportunity and its potential benefits to our organization.
Sincerely,
[Your Name]
 [Title]
 [Department]
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